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“The best students are the best students regardless of where they go to school”

- Greg Hyslop
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GLOBAL TALENT PIPELINE DEVELOPMENT ONE BOEING HR

YOUR KEY RECRUITMENT COMPETITORS

Competition Is Industry Agnostic

Employer Industry P:';:m Rank 2016
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= Best skills transcend industries ———————
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Figure 11: In most markets, work/life balance comes before career progression
when evaluating job opportunities 8% 9
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GLOBAL TALENT PIPELINE DEVELOPMENT

Winning Strategies

*Brand alignment
= Peer to peer relationships

» Sense of purpose: Tell a story
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ONE BOEING HR

Top of mind associations with Boeing

Global Innovatlve Innovatlon

Planes

Are your target group’s preferences aligned with their perception of

you?
ATTRACTIVE AND CREDIBLE
ATTRIBUTES:
creative and d c work environment
i il ucts and services
: yI‘E career

* A
* Al
* G
* G
* Hi
: IT it devel nt
n
HE o y P
* Ma ,
® Op tional
trav
*  Prof ining and develop
® Respect forits p opgle




GLOBAL TALENT PIPELINE DEVELOPMENT ONE BOEING HR

Partnering with Universities

*|nvesting in research

= Partner on curriculum

" Improve pathways for
underserved populations
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