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PABOYMNU OOKYMEHT

I'PYIHIIA 9KCIHEPTOB 110 OITACHBIM I'PY3AM (DGP)
ABAALIATH LIECTOE COBEIIIAHUE
Momnpeaib, 16-27 oxktsaops 2017 roga
IyskT 2 noBecTku qHsA. Pa3paGoTka pexoMeHIanWii OTHOCHTEIbHO MONPABOK K Texunuueckum
UHCHDYKUUAM NHO 0€30nACHOll Nepeeo3Ke ONACHBIX 2PY308 HO 6030yXy
(Doc 9284) B neasx ux Buecenus B m3aanue 2019-2020 rr.

OIIPEJAEJIEHUE YYETHBIX JAHHBIX O ITIOJAI'OTOBKE

(TTIpeacrasaeno . KypaueHko)

AHHOTAIMUA

B mnacrosmem paGouem OoOKyMeHTe Tpeaiaraercss J00aBUTh HOBOE
OTIpe/IeTIeHNe OTHOCUTENBHO YUETHBIX JAHHBIX O MOATOTOBKE B 1. 3.1 gactu 1
TexHU4YeCKUX UHCTPYKIUIL.

HedictBuss rpynmbl  3kcmeproB DGP: rpymme skcneproB DGP
MpenjiaraeTcss PacCMOTPETh BOMPOC O JOOABIEHWH HOBOTO OIPEEIeHHUs
"y4eTHbIC JaHHBIE O TOJrOTOBKE", KakK II0Ka3aHO B JIOOABJICHUH K
HACTOAIIEMY paboueMy JOKYMEHTY.

1. INTRODUCTION

11 Tables 1-4 and 1-5 of the Technical Instructions indicate what subject matter specific
categories of dangerous goods personnel should be familiar with. These tables have been used by
companies of different size and structure. Currently after training on such subject matter, personnel
receive educational qualification documents (records of training).

1.2 Part 1;4.2.3 defines a validity period for such records of training of 24 months. This
allows trained personnel to change employer, keeping valid the record of training.

13 The competecy-based approach to training and assessment supported by the DGP
involves the assessment, development and implementation of unique training programmes, taking into
account the size and structure of the organization. In cases when personnel change employers, it is not
clear if it would be possible to use a record of training as a qualification statement.

" IepeBe/IeHbI TOBKO aHHOTAIS 1 I0OABICHHE.
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14 Taking into account that the new competency-based training approach is used in both
educational and competency-based training programmes, it is proposed to add a definition for “training
record” to Part 1;3.1.

2. ACTION BY THE DGP

2.1 The DGP is invited to add a new definition for “training record” in Part 1;3.1 of the
Technical Instructions as shown in the appendix to this working paper.
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JOBABJIEHHUE

MPEJJIATAEMASI IIONIPABKA K YACTH 1 TEXHUUYECKHX UHCTPYKIIUM

Yactb 1

OBLUME NOJTOXKEHUA

NhaBa 3

MHPOPMALINA OBLLIEIFO XAPAKTEPA

PacxoxdeHue 8 npakmuke eocydapcme — BE 1 — kacaemcsi yacmel 0aHHOU enaebl; cM. mabnuyy [-1.

3.1 ONPEOENEHUA

Ymeepxdenue (Approval). B criyyae nepeBo3ku paanoakTUBHOIO MaTepuana:

MHozocmopoHHee ymeepxdeHue. JTO YTBEPXAEHWE COOTBETCTBYHOLUMM  KOMMETEHTHbIM OpraHoM CTpaHbl
NMPOUCXOXOEHUSI KOHCTPYKLMM MMM OTMpaBfieHUsi, B COOTBETCTBYIOLLEM cllyyae, a Takke B crfiyyae, korga rpys
JOIDKEH MNepeBO3UTbCA Yepe3 TeppuTopuld WNKM Ha TeppuTopuio MoGON ApYrol CTpaHbl, YTBepxaeHue
KOMMETEHTHbLIM OpraHoOM 3TOW CTPaHbl.

O0dHocmopoHHee ymeepxOeHue. YTBepXKOeHWe KOHCTPYKUMK, KOoTopoe TpeBGyeTcsi OT KOMMETEHTHOro opraHa TOJSbKO
CTpaHbl NPOUCXOXAEHNS AAHHON KOHCTPYKLIMN.

YyemHble OdaHHble 0 nodzomoeke (Training record). [loKyMEHT, NoATBEpPXAALWMA KBanudukauui B obracTtu
NepeBO3KM OMacHbIX rPY30B MO BO3AYXY.

+ YunuHdp (Tube). (3anpeLueH k nepeBo3ke No Bo3ayxy). NepeBo3vmbii cocyq nog AaBneHneM 6eCLLIOBHON U COCTaBHOM
KOHCTPYKLMW, BOOOBMECTMMOCTbIO 6onee 150 n, Ho He 6onee 3000 n.

— KOHEI] —



