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Operators training curriculum examples

Example from Lufthansa

Re-Qualification & Maintaining Competency
during the course of short-time work

Competency Refresher after 1 months absence and loss of recency:

» 45 m
days
Competency Refresher after 2 months absence:

i
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days -

Competency Refresher after > 3 months absence:

days
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Competency Refresher after > 6 months absence:
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REF 1 (or EBT module (2 days), if due)

REF 2 (+ EBT module (2 days), if due)
+ KMNO GND REF

REF 2 + EBT module (2 days) (or REF 3] +
LIFUS (4 legs SR, 2 legs LR) + KNO
GMD REF

» masthi

REF 2 + REF 3 + EBT module (2 days) +
LIFUS (10 legs 5R, 2 legs LR) +
KNO GND REF

Re-Qualification & Maintaining Competency
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